11/11 BURGERS & FRIES
APPLICATION FOR EMPLOYMENT

PERSONAL INFORMATION
Name Last First M.1. Today’s Date
Street Address Apt/Box Phone Number
City State Zip Code Secondary Phone Number
Email Address Date You Can Start
Position(s) Applying For: Crew Member Management
Employment Desired: Full Time Part Time Supplemental

If you are under 18 years of age, can you provide required proof of your eligibility towork? __ Yes __ No
If hired, can you submit the required documents to prove your legal right to workinthe US? __ Yes __ No
AVAILABILITY
Please provide the times you are available to work.
Monday | Tuesday | Wednesday | Thursday | Friday | Saturday | Sunday
I I I I I I
I I I I I I
Are you willing to work weekends or holidays? __ Yes __ No Are you willing to work a split shift? __ Yes ___ No
Are you willing to stay late in an emergency? __Yes ____No

EDUCATION HISTORY

Name and Location

Years Attended

Subject Studied/Major Diploma/ Degree

High School

College

Business/ Trade
School

EMPLOYMENT HISTORY

Current or Most Recent Job

List your last three jobs. Please fill out all information completely.

Previous Job

Previous Job

Company Name

Company Name

Company Name

Company Location

Company Location

Company Location

Company Phone Number

Company Phone Number

Company Phone Number

Job Title/Position

Job Title/Position

Job Title/Position

Name & Title of Immediate Supervisor

Name & Title of Immediate Supervisor

Name & Title of Immediate Supervisor

Dates of Employment (Month/Year to Month/Year)

Dates of Employment (Month/Year to Month/Year)

Dates of Employment (Month/Year to Month/Year)

Reason for Leaving

Reason for Leaving

Reason for Leaving

Rate of Pay (Starting and Ending)

Rate of Pay (Starting and Ending)

Rate of Pay (Starting and Ending)

May we contact this employer?

Yes

May we contact this employer? Yes No

May we contact this employer? Yes No
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11/11 BURGERS & FRIES
APPLICATION FOR EMPLOYMENT

(Continued)
GENERAL INFORMATION
Referred By
Are you willing to take a pre-employment drug screen? Yes No
Have you ever been convicted of a violation of the criminal code for which you have not received a pardon? Yes No

[Note: You need not identify convictions that have been sealed, dismissed, or otherwise eradicated by stature or court order, any conviction for a marijuana
offense if the conviction is more than two years old, a conviction for a provincial offense or any information pertaining to referral to and participation in any pre-
trial diversion program. Any such conviction may be relevant if job-related, but does not necessarily bar you from employment.]

If yes, please explain:

REFRENCES

Three persons not related to you, not former employers, who have known you at least one year.
Name Relationship/Title Phone Number Years Known
Name Relationship/Title Phone Number Years Known
Name Relationship/Title Phone Number Years Known
AUTHORIZATION

11/11 Burgers & Fries Companies do not discriminate in hiring or employment on the basis of race, religion, colour, ancestry, age, national origin, gender,
disability, sexual orientation, family status, marital status, ethnic origin, record of offenses and citizenship (as defined by applicable law).

| certify that the information contained in this application are true and complete to the best of my knowledge, and | understand that any misrepresentation,
falsified statements, or omission of facts called for on this application shall be cause for dismissal or grounds for refusal of employment.

| authorize investigation of all statements contained herein and the references and employers listed above to give you any and all information concerning my
previous employment and any pertinent information they may have, personal or otherwise, and release the company from all liability for any damage that may
result from utilization of such information.

I understand and agree that, if hired, my employment and compensation is for no definite period and may, regardless of the date of payment of my wages and
salary, be terminated at any time with cause and without any prior notice, or without cause and with notice or pay in lieu thereof, at the option of either the
company or myself.

| understand that any violation of company rules, policies, standards, and/or procedures shall be grounds for dismissal. | agree to conform to the rules, policies,
standards, and regulations of the 11/11 Burgers & Fries companies.

This waiver does not permit the release or use of disability-related or medical information in a manner prohibited by the Americans with Disabilities Act (ADA)
and other relevant federal and state laws.

In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required
employment eligibility verification forms upon hire.

Signature: Date: / /
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